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This table shows the sabbatical leave policy of each of 21 junior colleges in

Washington State (1967-68). The factors considered in establishing a policy are: (1)
the years of service before qualification, (2) the purpose of the leave (study, travel,

or research), (3) amount of advance notice required before taking leave, (4) the limit

on the number of staff members on leave at one time, (5) the range of sabbatic pay,
(6) agreement between instructor and college on how long the teacher must remain
after return from leave and whether he retains tenure, status, seniority, and other
privileges, and (7) the length of time for which leave is permitted. It is felt the table
can be a guide for other community colleges engageld in establishing their own
policies. (HFI)
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HIGHLIGHTS OF SABBATICAL LEAVE PROVISIONS O

COLLEGE YEARS OF SER- PURPOSE WRITTEN RE- STAFF
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STIPEND (Per Year) AGREENENTS
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